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DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Labour and ﬁlctories Department Test - 170 7
Test: Part — B(With Books) -
Maximum Time: 2.30 Hour *~ Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
QamenGm euemns eNewrms gmen

Read the following instructions carefully before beginning to answer the
questions.

alleméaEnée el waléss QARG WPsiTY D& SieyemiyaHen aré
SHEUATLOTSHL Ll &&6LD.

? 5

This computer based Test contains 100 number of questions in objective
Type.

ABss seNef eufs GCaiyeumsigl, 100 QBMENGN eumsUNCOTET NTTTEHSM6TE
Q& T6ToTL 5.

Answer all questions. Each question carries one mark
AMAHS NUTESEEGD N wedsad @eaQaums aflemad  m
AHICILIETT 2 enLIL1g).

In case of doubt, English version is the Final.

elleméseafed &HCHHL @) LNesT méle  augelled QsT@EHSIUL HeTer
elenéaGer @mHimeorg).

Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qns elemssefled @LIb QummieTer 2680 LMeSlens Seufledt eumijsen s serfled
Caemeulilg e,  &L&ECHHL Qe uredleurdBeuflest  euM&H6m s @pLh
SIL RIGLD.

Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

NEBUEILILSTTHET  Sewef) iy CaiednE elaLiwaéss Q& TLRIGLD
st seNefluflet  Hewyued Camarmild  SIMEYDTHEMET  HEUSTLOTSHL
LIg &&6)Lb.

a) One question will be displayed on the screen at a time.

@G ChrsHed @@ eferm L HCL selafls HevguNed Cameim)id.

b) Time available for you to complete the examination will be displayed through

a countdown timer in the top right-hand corner of the screen. It will display
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Conciliation Proceedings are dealt with under which Act?
5078 pLalgsmaser ahs sl sder Sip CoplardreriuBEps
(A) Trade Union Act
Qgmflhenis gL b
(B) Industrial Establishment (Standing Orders) Act
Qsmfléd Hneuarbiser (Hlepewmenanrser)
( Industrial Disputes Act
QasmfhssrrmsEer &L Lb
(D)  All these above

BlenauseT BenaTSg)D

Pick out the name of the enactment made in the year 1947?
1947 oy e Quppriu L L sHer duwey Agfailésab
(A) Minimum Wages Act
GdDHSeTe| sardluiF sLL LD
(B) Tamil Nadu Catering Establishments Act
sODBTH 2 ewe Hlpeuarbser gL b
Mndustrial Disputes Act
QsmfHssrTmI&EET FLL LD \

(D) Factories Act
QamfhereraseT s b

How many sections are there in the Motor Transport Workers Act 19617
1961 <yib par® GumiLni CGursGarsgs Gamfleonaiser sl sdd assmern A fleyser
O _GITEITent

(A) 35 (B) 45

Q9¢'40 D) 25

What does Sec.2 of the Motor Transport Workers Act 1961 deal with?
1961 b <pan@® Cor Lt Cursgeurss Gsmflomariser sLgddar Gfa-2 aamss
G&HLIGEADg.

(A) Applicability (B) Scope
QummGsLD @er fwib

(C) Object D efinition
Cprésib fgu mmeT efleTdsLd
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5. Which section deals with the adolescent worker is entitled to leave with wages
under the Motor Transport Workers Act 19617
19610 e Cuomiint  Curs@eurssy Gsmfeomeriser sl gdlarug  Glemh
Qamflereriger FbueTdgem elB UL Gupeyerer ey

W 27 (B) 28

© 29 D) 30

6. What is the limitation of prosecution under Motor Transport Workers Act 19617
19610 e Cuomiormi Curs@eursg OCsmfeorerisdr &L gHlearuy  aupss
QsrL_reush@ STe euUFDL| GTETaT ?

(A) 6 months Months

6 LTS S Lorr,gsLb
(C) 1year (D) 4 months
1 eu(pLLD 4 1OTHLD

7 What is the condition of availing weekly rest for the employee in the Motor
Transport Workers Act 19617
19610 e  Coriimt  Gurégeunsgs — Qsmflerarisdr sl gdlear &
Qgmfleraris@sésE aury elGwean A@UisEs aearar Hlubgemer ?

Mvery period of 7 days (B) Every period of 6 days
@euGeumm 7 BTL&ET STeLd @euGleumm 6 BTL&ET STeLb
(C) Every period of 10 days (D) (A) and (B)
@euCeump 10 BIL&ET &TELD Gupseas (A) wpmd (B)

8. Who is the registering authority under the Motor Transport Workers Act 1961?
1961 <a® Coriint Cumsgarss Gsmfereriaar &L sder & udle Celw
Sifasmyd Qubmeurt wimi?

(A) Deputy Inspector of Labour
QgmplemeTi gIenewT ,uIeITeTT

(B) Joint Commissioner of Labour (Administration)
Qsmiflerert @eamenr yaemrwit (Hlireuraid)

gC/ Chief Inspector of Motor Transport (undertaking)

Cur it Curé@eursg Hneuar SMaELd pUieumart

(D) Inspector of Labour
Qamemeri g uieimerit
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10.

11.

12.

13.

When was the Plantation Labour Act promulgated?
CamL Qgmlereri s 1b erGuUmPgH @wOmLILILL & ?

(A) 1948 (B) 1950
(‘(y 1951 (D) 1955

What about Sec.18 of the Plantations Labour Act deals with?
GarL Qgmemart &b Wfle) 18 erengs upM @GHLGHE DS 2

(A) Provision of Canteen (B) Appointment of Medical Officers
2 @TEU&ELD DS D(HEFI0 DAGIGUDTEHET Hluinerid

( Welfare Officers (D) Provision of créche
[HE) <B{Q)IEUITSEIT GSLHNSGEET ETLILISLD DS

What is the period of spread over for the Plantations Workers?
Cari L QgmfleomerisEenda@ LT s &l (g preafle)) ereuciere?

(A) 10 hours (B) 8 hours
10 wenfl 8 wesfl

(C)g” 12 hours (D) 14 hours
12 wenfl 14 wenfl

What are the limitation of prosecution provision in the Plantations Labour Act?
Cari L Qasmflererisdr &L sHd aips@ sras Qauw st eunby G fley erg)?

(A)  Sec. 35 (B) Sec. 36

Gfley 35 Gfley 36
(C Sec. 40 (D) (A) and (B)
ylfﬂrﬂ@.[ 40 (A) wHmib (B)

Who is the Authority to register the Plantations under the Plantations Labour Act?
Cam L Qgmflerart s gder &ip udey Qawujd Harfl wmi?

(A) Deputy commissioner of labour (minimum wages)
Qgmflereri genew peeRTwi (GOnHsLILE ardluiib)
(B) Joint Commissioner of Labour
Qgmfleorari @eenr j,enewruit
C) Inspector of plantations
GamiL flpieuenmiseT yuieumerit
(D) Concerned Revenue Department Authority
FDUBSILL L auheuTiid gewm iglamfl
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14.  Validity of the Registration certificate issued for the Plantations?
CariL flmeuarisEns@ eupmsiiul L udle] sreamdler &re bl

(A) 10 years (B) 5 years
10 =y er(h&eT 5 2,68 (H &6
(C) 15 years (yﬁll cancellation
15 e ([H&eT @rsg Qalwyb euey

15. What is the Amendment fee under Plantation Labour Act?
CariL Qsmflerert s L sHer P H(Hss SL_LawTid creme ?

(A) Rs.15/- (B) Rs.25/-
A5/~ f5.25/ -
(941.50/- (D) Rs.100/-
(5.50/- e5.100/-

16.  Who is the Appellate Authority under the Plantations Labour Act?
wenvad CemL Qamflemert &L sHer Cuod wpepuit B siHarfl wiri?

(A) Regional Joint Commissioner of Labour
e @sTfleoreTi @anaRT y,eeRTWImaTIT

(B) Deputy Commissioner of Labour
QBTOGTETIT &IENERT 46D EwTILIT

(C) Inspector of Plantation
Cami L Spuieumeri

(D)#” Chief Inspector of Plantations
CariL Hlpeuaniser senaen pieumeTi

17. Whether women worker is eligible to Maternity benefit under Plantation Labour

Act?
G Qsmfemert sligdear &p Queanr CQgmbererisdr Gumste peer Gu
LIGEANE
VEhgible (B) Not eligible
&5 &S loma
(C) Subject to certain restriction (D) Not covered
e s_HULTO&ERSE 2 ULl { QumrmssLHDHS)

097/DD/21 6



18.

19.

20.

21.

What is meant by Rule 84 of the Tamil Nadu Plantations Labour Rules?
sBlpprH CeriL Qgmflemeart olfl 84 erengls updl GHUEIHEDS 2

(A* Returns (B) Notice of period of work
SiN&en&ser Cauenavame oifleflliyy

(C) Notice of delivery of child WN otice of occupation
Gpb@s Upuy GHss idledluy Qzmfler Lpdlur ibladliiy

Chapter VI in the Plantations Labour Act deals with:
CamiL Qsmferart s sHer Sip @isHumud VId aest updl Csflelisdng 2

(A) Working hours (B) Safety provisions

Geuanaw Criid ungisriy upPlu efeuriser
(C) Welfare Ly Leave with wages

B cugSlaser gbueTHG L6 el (HLi

What is the condition for provision of Canteen in the Plantation Labour Act?
Gsri L Qsmflerari s L sfar &ip o areusd diewsgeile aeanar Hlubsaman?

150 workers are ordinarily employed
150 Ggmifleomeriaer Leantlfpgsme

(B) 100 workers are ordinarily employed
100 Qgmflemeriger Lienflyfbgsme

(C) 50 workers are ordinarily employed
50 Ggmferariser Leanflufibgme

(D) 20 workers are ordinarily employed
20 Qgmflereriser Lemflyfbgsmed

When was the latest amendment made in the Workmen’s Compensation Act?
verflurerisdr @CIC () slLsdd sBusded gpuESsUILLL HHesd aubumnpg ?

A) 2010 &”2009

(C) 2011 (D) 2012

7 097/DD/21
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22.  When the interest amount becomes due to the employee met with accident?
Auggs@arar Gsmfeorelss alys CQsres auCumpgs wsd QupEsHE
SSSHWm@Lb ?

From the date of accident
flugg CodlulalBha)
(B) From the date of death
Qops CauilalBhal
(C) From the date of post-mortem
Gewré smpriiey Cadl apsed
(D) From the date of filing FIR
WPHD HeUD ifsms srasd Qeug Cadl pso

23.  Whether the Employees Compensation Act is applicable to those covered under ESI

Act?
vesflwreriser @S ( sl @.crav.g. sl sflenr Ep Ceram® iUl T&Eh&SE
QumpbgILom?
(A) Yes MO
2D Qéeme
(C) Partly eligible (D) None of the above
uGHwuns s@s @aausafler geammiblcvene

24.  Who is the Competent authority for payment of compensation under the Employees

Compensation Act?
veflwrerisdr @i @ siLsdar S @uuSH eaps@sde wni sifstyb Gubpe?

(A) Assistant Commissioner of Labour
Qamflereri 2 g6l g,ememwrulir

(B)y” Commissioner for Employees Compensation Act
venflwmert @WUISLH FLL peemruimert

(C) Special Deputy Commissioner of Labour
Qsmflereri safls geewr pemearwirari

(D) Additional Commissioner of Labour
(g Qgmifleorert Sy eeamrwimert

097/DD/21 8



25.

25,

27,

28.

Who is the Appellate Authority under the Employees Compensation Act?
uesflwreriser @USE G sl sdar &ip Cuaapapuit. () iderfl wmit?

(A) Labour Court (B) Industrial Tribunal
Qamferart BHwermbd Qgmflemreri Sriumuib
(C) Supreme Court (yHigh Court
o && HHwermid 2 wirpierpid

In which year the name of the Workmen Compensation Act was changed?
Geuaneowimat @i @ L gdlenr QUi eThs pam[H WTHOUILILL S ?

@/ 2009 (B) 2011
2011

2009
(C) 2012 (D) None of the above
2012 Qeeusaier germiilarene

What does Sec. 2 of the Employees Compensation Act deal with?
Leflwreriser @S G s Lgden & Gfley 2 erengls LHH s m&ngl?

(A) Applicability (B) Object
Qummssid Cprésib

(C) Title etc. M:;ﬁnition
se@aLil] (psedlwemal Qummer eflaTésd

Who is the Competent Authority for filing cases under the Employees Compensation
Act?
Lesflwrariser @RS G sl gden S auPsGSET Frésd alw wr o Mw Farfl 2
(A) Concerned Deputy Commissioner of Labour
gL L GFTHQTETT §IEneRT e emrwlTaTT
(B) Concerned Additional Commissioner of Labour
FHLHSILLL sa[Hpo Qgmfleoment pemeRruiTert
Assistant Commissioner of Labour
Qgmflemeri 2 $6 <y enamrui

(©)
V Commissioner Under the Act

gL L glen S penemnuimert

9 097/DD/21
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29.

30.

31.

32.

33.

What is the time limit for filing claims under the Employees Compensation Act?
vesflwurert @Uir @ L Hler S aps@ STEs0 QFLIL ST QUL GTETeT?

(A) 1year B years

R BT 2 6T (H&eT
(C) 4years (D) 5 years

4 e (Hser 5 e (hH&eT

Which section deals with the a{)gpeals under the employees Compensation Act?
veflumeri @Uic @ sl ger &ip Cuadapepuih upd GHLEGEDL Gfley

&) 29 @/30

(C) 31 (D) 32

What does Schedule III specify in the Employees Compensation Act?

ueflumerigdr @UISLH FlLsdear S eperpreug @il Leuearnde @HludLluu@ag

GTEOTET ?

(A) List of Employees Mst of Occupational diseases
uenflwmeTiger Ll iguwié Qamflearit efwnglaer L iquie

(C) List of injuries (D) Details of Compensation
ST HluSFHISET L Iquied @S @ eflugd

Whether Auditor is an office bearer as per Trade Unions Act?
Qzrfihens &L ssler & sieues Hircurdurs saflsmsumert smsiuBiemym?

(A) Yes No
-1 @ dene

(C) Entity (D) Partly eligible
CIGE LGHwrar s&H

Whether Trade Unions Act affects any agreement between Employer and those
employed by him as to such employee?

Qsmfipsis sl b o MAewwrarm oHmbd Seurrd umfluwigsuul L Ggmpeorearisar
< HCuTmsHoLid gHURSSILLL Thg @UUBSPD UTELILmEDT?

A) Yes \M@"-
LGN 6L

LD
(C) Operative (D) Inactive
Cewdu@pib panLpanpuild @édeae

097/DD/21 10



34.

35.

36.

37.

How many members of Trade Union may apply for Registration under the Trade

Union Act?
Qsmfpsns siLsfler &) essgear Qzmipsus e pldearisda  ufa
el goremr 1N &&E LD ?
A 10 B) 20
7 (D) 100

Who is the competent authority to cancel the registration of the Trade Union?
Qsmflhens ufe) sraremn @rsg Qewuiw LNGEE ASsTID 2 dreTg) ?
(A) Deputy commissioner of Labour

Qgmfleomeri giepn <By,eRTWITETT

(B) Deputy commissioner of Labour (Inspection)
Qarflemert D Hee@TWITETT (<2016

(C)g” Registrar of Trade Union
Qamfpanis ugeureari

(D) Joint Commissioner of Labour
Qamemari @enenT <enemTuITarTt

Whether the Co-op Societies Act is Applicable to any Trade Union?
sl [HDa| §hIs LD ahs AsTHHenesssEn QuTBhEIDT

(A)  Yes No
b @ e

(C) Admissible (D) Appliqable _
B5&S QUTBSSLMGD

What is the prescribed age for qualification of office bearers of Trade Union?

Qum

QsTfhers Sigauws BiardseEnss cmyumn GauuiurL SGH T QUG CTeeT ?

(A) 17 years (B) 20 years
17 yer(h&er 20 <o,60T(H\&6T
(g/ 18 years (D) 21 years
18 <gy,etr(H&ET 21 e (H&ET
11 097/DD/21
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38.

39.

40.

41.

42.

What is the due date for submission of Annual Return under the Trade Unions Act?
Qemppstis sl sder Sip e _Héms srssw eww o fMu Gsdl arenar?
(A)  On or before 31st March in each year
@eauQeunm g arrgd wrE 310 Cedl vwg SHE pere
Qfsy On or before 30th April in each year
@euGeumm ey elifed 30 GCadl svag DG (penant
(C)  On or before 15t of Jan. in each year
gaQeurm yargd gearafl 151 Cadl Ddog SiBHE Warart
(D)  On or before 30t June in each year
geuQeun(m g ggOer 30 Cadl Sibag SiBMHES (perarT

What is the prescribed form for applying Registration of Trade Unions?
Qsmfpems ufesars euenruenn CFLLLLILL U6 eremer?

@A) Form ‘E Morm N

uigaub E uigeutb A
(¢* Form K (D) Form ‘C
uigeub K ugeud C

What is the prescribed fee for Registration of Trade Unions?
QsmPnsns s Lsdar S ufe) Qup @D CEUS SLL@TLD cTae?

(A) Rs.50/~ (B) Rs.500/—
e5.50/ - e5.500/ -

( Rs.100/— (D) Rs.1,000/—
e. 100/ - e5.1,000/ -

What is the time limit of Appeal under the Trade Unions Act?
Qsmfpens s LsdHar S CuadepeopuiRssTar 1w by ererear?

(A)  Within 30 days @ Within 60 days
30 BT &eT 60 BITL_&6T

(C) Within 1 month (D) Within 4 months
1 LOMELD 4 LDMT&MIGET

When was the payment of Gratuity Act enacted?
Lafl&EQaTeL euPRIGD FLLD aThs eTh GudpUULLg?

Ay 1970 (B) 1975

(©) 1981 Q1972
12
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43.

44.

45.

46.

Who is the deciding Authority regarding Gratuity?
uefl&QamenL Fbwhsns wpige) Qeinbd Haemhl wr?

(A) Notified Controlling Authority
eferbugtiLu@SSrLr L sLGUUTL® Flerf

(B) Labour Officer
Qamflemeri Digyeiei

ECy Assistant Commissioner of Labour
Qamflemert 2 gefl yaemmwii

(

D) Joint Commissioner of Labour
Qgmfleomeri @enant ,enemTwT

Maximum quantum of Gratuity to the employee is?
Qsmfereris@Erse Haul s uaflsbdsTaL. aby

(A) Rs.3.5lakhs @/fxe,.zo lakhs
(.3.5 OL&LD f5.20 QL&D

(C) The claim amount (D) Rs.5 lakhs
Carflsems Cgrens (5.5 QL&D

What is the prescribed time limit for submission of application before the appellate
authority under Gratuity Act?
LaflsQsran_ slLsdar & Coageplii@ ofarll paeleatid uvaflsbsrm

MamreRTiiub STésd Qe eumyuen GelwliulL STOeUDL| ereer ?

(A) 3 months (B) 90 days
3 LDMGMhIGET 90 BT &elT
C)” 60 days (D) 2 months
60 BITL&ET 2 DTG MmIGET

What is the time limit to present Applications by the legal heir of the employee under

Gratuity Act?
varllsQaren ekl sULsfar Sip aunflagmyi eflamenTliés sraeurdL erarar?

(A) 12 months M year
1

12 IDMTSMmIGET 24,6807 (b)
(C) 90 days (D) 6 months
90 BIL&eT 6 LDMTSHmIGET
13 097/DD/21
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47. What is the capacity of the test measure to be kept by the dealer of the petrol and

diesel?
Qui CGrred wHMID s pseurser aeausdmas Ceuamqw Corgeaear eteneuuien oieTe]
GT GOT 6T ?
M Litre (B) 20 Litre
5 edlL_Li 20 edliLir
(C) 1 Litre (D™ 100 M1
1 Sl 100 1led

48. Whether depositing the ordered amount of Gratuity is necessary in cases of Appeals?
Gueaapenuiiiyd ualssreaL Qgrams amaliih Gaueug Seudwwr?

y Yes (B) No
Sl

@ oema
(C) Partial deposit (D) Not necessary
UGS @auiSEH Coenauulicrenen

49. What is the prescribed Form of Abstract of the Payment of Gratuity Act and Rules?
LeflsQareL auprisd s Lib HNID lfsar &HESD ahs LigasSld o arerg)?

(A) Form ‘K (B) Form T
uigeud ‘K uigeutb I

(C) Form N’ @ Form ‘U’
ugeib ‘N’ ugeid U

50. Whether Temple Employees are entitled to Gratuity under the Payment of Gratuity
Act?

LaflEQaTeL auhisd s LsHdar S ows smbarariser LaflstsraLs@ s@Hw?
VYBS (B) No

21D Qo
(C) Not Eligible (D) Not Admissible

568 Qoo FHLSL WG e

097/DD/21 14



51. What is the prescribed Form of Nomination to be filed by the employees under the
Payment of Gratuity Act?
uerll&@arenL eupmise st et &b Blwwar ugeud GsTflomerisermed srésa CGelwuiuL
2 66 Lilg @uLb 6T5)?

M Form ‘F’ (B) Form ‘G’

ugeub F ugeud G
(C) Form L. (D) Form ‘H
uigeud L ugeud H

52. Whether weekly holiday shall be observed by the Shop Keeper as per the weekly
holiday notice for with employee shops?
sl sruumetyre euny efllHapann Asmfleorert 2_drar sanL_saflesd ansfssiuL. GeuamHon?

@’ Yes (B) Not admissible
LD TDESSHEE5SD
(C) Partly Admissible (D) No
LGHWTE Ly @éana

53. Whether Village Panchayat is covered under the Tamil Nadu Shops and

Establishments Act?

sl sar Hpeuamasdr e L sdlar S Hymo LEhemuSg) oL mi@GLor?

(A) Applicable (B) Coverage
CummssLd s_(HUulL g

(C) Admissible Mot Admissible
FHL LIS FOHLMLWSTSHTS)

54. What is the prescribed form of Register of Employment to show the Attendance of
the employee under the TamilNadu Shops and Establishment Act?
saLsar fpeuammadr L sfer &Sp eumans LHCeaul ypsrer euayuamp GFUS UG

GT G ?

(A) Form ‘F (B) Form ‘M’
uigeud ‘F uigeud ‘M’

(C) Form ‘S (DyF Form ‘Q’
ugeud ‘S’ ﬁl_l‘lq_@_lLb ‘Q

097/DD/21 16



55. What is the penal provision of offences under the Shops and Establishments Act?
soLsdT Hpeamsd s L i GHDESEHSE sQTLmar auph@Eb Wiley erere?

(A) Section 41 (Mection 45
Yfley 41 Yfley 45

(C) Section 51 (D) Section 18
Qfley 51 afgl 18

56. What is the relief provided for the dismissed employee under the TamilNadu Shops
and Establishments Act?
sLser  Hpeouamtsda sisdar &) uvefl fssn Qeuwiule  Gsrflenelég
QupRISLILL L BleuryenTd eree ?
WFO make appeal before the concerned Dy. Commr. of Labour
gbwpsiul L Ogmflerert gama yoarwrerilib Coodepapii® Cemse
(B) To raise dispute in the Labour court
Qgmfereri BHwarnsde sreur erpLiLd
(C) To get remedy before the concerned Conciliation Officer
sbpsHILLL so7s Afarh arafleauie Flaryard CUDigeD

(D) To file Writ in the High Court
o wirgdwamsdd M e réssd Celigd

57. How many sections are there in the Tamil Nadu Shops and Establishments Act?
seLs6T Flpeuanaer &L gdler &p ersgemar Yflajser o crerer ?
(A) 45 (B) 50
(C) 52 53

58 Who is the Competent Authority to issue Registration Certificate under the

TamilNadu Catering Establishments Act?
s0pHTE eaay Hpeamser sLgder & ues srary QuPBIGLD sfarfl wmr?

(A) Inspector of Labour (B) Deputy Commissioner of Labour
Qamflereri puieumerT Qsmfleomarit FlaneRT enemnwImeTit

(C)” Assistant inspector of Labour (D) Deputy Inspector of Labour
Qamfleomert 2 gl plieumeri Qg mifleomerit gemewT pULIeITETT
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59.

60.

61.

62.

Whether the employer of the catering establishments running with own family
members has to get registration certificate under the TamilNadu Catering
Estblishments Act?

sOREIH earey Hpeaeamsds sl Lgdear Sp efewvwurert Seu@BoLw  GGHLU
o mifarymed BLsgIb 2 ara) Hgeuand ufes srery Qup CaamHiom?

(A) Yes (B) Must
1D &L Lmwib

(C) Option (D ot admissible
efl(mLILLD ghLenL WS

What is the quantum of sick leave for the employee in the Catering Establishments?
> awa| HpeuaniisdT Laflurarmée 2L pollarawsstan allHLIL| TH@am HTL&E ?

(A) 10 days (B) 7 days
10 BIL&eT 7 BIL&ET
(Cy” 12 days (D) 15 days
12 BIL&6T 15 BTL&ET

What is the maximum number of days for accumulation of leave in respect of the

young person in the hotels?
> awie| Hmeuartisaflcy Gerd

QsmflenerisEss@ fesuls MEUY BHILsSET CallLiy

GTEUEUETE ?

(A) 30 days (B) 40 days
30 BITL&eT 40 BITL&6T

(C) 15 days MO days
15 BIL&ET 50 BITL&eT

Whether National and Festival Holidays Act is applicable to the Catering

Establishments?

o anay Hpcuarhs@sE Coslu wHmID LTy s AP pen FLLb QumBHILOT?

(A) Yes (B’ No
piD Qo
(C) Coverage (D) Must
sL_(HUuu@b SLLMuLD
17 097/DD/21
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63. Whether the Minimum Wages Act is applicable to the Catering Establishment?
2 a6y HpICUaTRISGEHESE G@DHSULE Faellé s LD QUmmbEILOT

MY es (B) No
R

@) @enew
(C) Partially applicable (D) Not admissible

u@GSHwrs CummpbEIb ghLenL W o

64. Who is the competent authority for cancellation of the registration under the

Catering Establishments Act?
> ey Hpeuariser s Lsdar Sp udaF srey @rég Cewwyd sfstyd Quppet

WIIT ?

( Inspector of labour (B) Assistant inspector of labour
Qamiflemeri oy uieumer Qamflereri 2 g6l yuieumeri

(C) Deputy commissioner of labour (D) Local Administration authority
QBTLHMEITIT &)ENEWT 4,60 68T WITETIT o arerm & Blireurs iHasml

65. Who is the authority for sanction of prosecution under the Catering Establishments
Act?
o awra| FpeuaaseT s LS S aupsGEdT DA@IwHEGD SFsmil wmi?
(A) Deputy Commissioner of Labour
QB TOGTETIT &IEHERT <B},EN GUTWITETIT
(ly Inspector of labour
Qgmflemeri gy uieimert
(C) Deputy Commissioner of Labour (Inspection)
Qgmfleomerit FeeRT LeeRITaTi (UIe])

(D) Joint Commissioner of Labour
Qamiflemeri @)enent <B},enawTwITeT

66. In which year the Tamil Nadu Manual Workers (Regulation of Employment and
Condition of Work) Act enacted?
s lpETH e L@@piys Gsrfleraiser (uaflgpeplu@sgise  LHDID Ceuenev
Hupseanser) e Lb aps 2e® HleopCappriuLg?

&) 1972 G 1982

(C) 1992 D" 1993
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67.

68.

69.

70.

71.

What is the wage ceiling in Employes compensation Act?
vesflwrert @USL @ slLsdar S QuiSE sensd@euznE Gsmbfloraiulear wrss

FLOLIGTLD GTEURUETE ?

@/ 8,000 (B) 6,000

(C) 10,000 (M 0,000

Employees Compensation Act enacted in the year
pesflwmert @WUSE® FLLD ahs & GuppriulL g ?

A) 1924 (B) 1925
9/ 1923 D 1915

How many workers must be in an establishment for the coverage of Payment of
Gratuity Act?

om Hpouasdad assmer  Ogmfleraisd uafilyfipgrd  2ibs BmeuersSn e
Lel&CaTeL FL b QuUTmBESID?

M 10 B) 5

(C) 15 (D 720

At What Periodical intervals the dealer of petrol and diesel should check their
delivery?

QuLCrTe ed (psaiisd aaeere) st @ Qeaellleo GLadlaflowu GCargaman Qawiw
Ceuetr(RLd ?

(A) Once in week ‘Maily
QUMD 6@(H (P Flenail
(C) Once in year (D) Every hour

QU(HLLD @(H (P wenflé@ @b P

A Package which is intended to retail sale for ultimate consumer is called
@ndurer maiCaurmes Howap edpumer Qelubd Cprédomer QurLegdler Quuwit
GTGOTE0T ?

(A) Wholesale package (B) Defective package
Qurés efhueer Gum L eLbd G@dmajeTer Gum L e
(C etail package (D) Multiple package
Aoevenn eflpuemer GlumL e uéeuensd GUmLeib
19 097/DD/21
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72. How many Hectares of minimum plantation lands must be there for the coverage of

plantation Act?
ereueuetey efevSyand @mpsTed CamiL g Qgmflereriger s b CummSEID?

5 hectares or more (B) s hectares or more

5 Qan&CGL(m&@ Cue 3 QansCL(mé@ Gue
(C) 10 hectares or more (D) 20 hectares or more

10 Qan&CL(p&@E G 20 Qan&GL(mE@ G

73.  Who is the Competent Authority to issue of licences to the manufacturers, dealers

and the repairers as per the Standards of Weights and Measures Act?
sTULESsULLL aelwere) s Lgfar & o Aewwreriser, eflpuemenurariser wHHID
LEUTTHILaITEET 2 dweisErsE 2 Mo e SPsrfl wri?
(A) Insector of labour

Qgmflemart puieumerit
(RY  Deputy commissioner of labour (inspection)

QsmAeTErTT gIeRT BpLEnTLITETT (e,
‘.(y Controller of Legal Metrology

FLLpenp erenLwete] sUGUur’ @ g

(D) Deputy Controller of Legal Metrology
FULpep el warey gaen s HUur @ s

74.  Who is the compounding Authority under the Standards of Weights and Measures

Act?
STULESSLIULL el weTey gl L sHlen E1p @ewtés &L L awr <Harfl wi?

(A) Assistant Inspector of Labour
Qamflererit 2 el < uiaurart

&ly[nspector of Labour

Qgmplemert puIeUTeTiT

(C) Deputy Commissions of Labour (Inspection)
Qgmflemar gemenr BpLeneaTwITerT (Bplia))

(D) Controller of legal metrology
FlLpeop el were) sLGUUTLG el
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75.

76.

i 8

78.

How many workers must be there for the coverage of the Payment of Bonus Act?
aggear Ggmflomeart uaflyfibgsred Cumaren LILHeurLm &b GQurmBgIbd?

Al 20 or above (B) 10 or above

20-1b 3ighHE Cuaib 10-1b izHE Cugibd
(C) b5 or above (D) 50 or above

5-1b BiBMH@E Gogyb 50-1b 2ighHE& Ggib

To which state the Payment of Gratuity Act will not apply partially?
ahg wrhlosdnE vallsbara s sdler flo L@dHsar QummHSTSE ?

(A) Tamil Nadu (B) Assam
SILBHTH |GV EVITLD

(C) Kerala M ammu and Kashmir
Cayerm b LHMID SragLSi

Who is the authority for renewal of licences to the manufacturers, dealers and

repairers of weights and measures?
o HusHumeriser elpuererumeriger WOHMD UG uTTUUeTsT  RHCWTHEES
erenLwiera] oMb wrymed LgyriG&éstinihHim ?

(A) Deputy Inspector of labour
Camfleomeri gienenr 2y uieumeT(

(B) Assistant inspector of labour
Qzmflerert 2 el gy uieumeTT

&(y Inspector of Labour
Qamflevment <y, uieumaTi

(D) Controller of Legal Metrology
sLLpep el were] sUOUUTL{H e

Under section 18(1) of the Industrial Dispute Act settlement arrived between?
Csmfvgarmm s Gfley 18(1)-ar & wrt  wrGsSerCu  @UUbBSD
IHUBSSIUGEDG ?
(A) Employer and Employer

Ceuawavwefliuieum wHmib CeuamewiaiiLiaui

(B) Workman and Workman
Qgmflereriger wHmID Qgriflamerigser

C) Employer and Workman
Cauamaweafliuer wHmpb Cgmererisdr

(D) Employer and Conciliation Officer
Ceaummawefiiueuir LHMID &FOTE SigeuaiT
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79.

80.

81.

82.

83.

How many types of settlement is arrived as per Industrial Dispute Act?
QsmAnssTTn FULLILG TEsman sl @UUbSkSET CUTLLUESDS ?
(A) 3types (B) 4 types

@/ 2 types (D) only one

Section 30 of the Legal Metrology Act 2009 deals with
2009 b pa(H erev_weray st iGfey 30 eress upH GHLEGEHDS 2

M Short weighment
gL Gapars lFCursbd Celge

(B) Stamping of weight and measures
gL weraser (psHaqui@ s

(C) Licence of weight and measures
ererL_wera|&er Qgmumer 2 Mo

(D) Export and import of weight and measures
oL waTa samer ghmind whmb Gnéews Ceuigad

Which Rule of the packaged commodities rule deals with the Declaration to be made
on the package?

Qu_ Lot QurmLsd odfsafa aps Hule Quriiwgsddr Bgrar siflediyser LHH
Q@eméeliL_(HeTeTg ?

A 7(1) (B) 8(1)

@ 6(1) @) 5(1)

How many workers must be there for the coverage of the Plantation Labour Act?
asgwar Ggmfenaiser uamflufibsrd CamiL Qgmferariser # L1 QUIHHSID?

(A) 5 or more (M5 or more

5-&6@& Goe 15-&@ Gloed
(C) 10 or more (D) 20 or more
10-&@ G 20-d&@ Goed

The Bonus Act applies to
Guraev &1L ib Epsar_apfled eeieill mis@nsd GUTEBHSID?

(A)  Whole of TamiNadu and Kerala (B) Whole of TamilNadu

slpad Garerm (ppeaugid &L01p& 6l mhIEG LD
Whole of India (D) Whole of Andhra State
@A peugiDd by wIElOD (PUPaISID
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84.

85.

86.

87.

“Serious bodily injury’means
“SdT 2 L6 MWD’ erag)

permanent loss (B) fracture of bone

Hlrpsy eaand argiby eplay
(C) temporary loss (D) head injury

shaTells seranb SEDOESTLILD

Report of Fatal Accidents should be submitted through
Caumaowelluiuear @puy eusgs Sfémsawu  Gearampnd ahgy  Ugausdle epaid
uesflwrerit @S () et et soillé6s GCaidm{w ?

(A) Form-A (B) Form-B
Ulgeuid - & uigeud - 19

W Form-EE (D) Form-L
ugeld - EE Ligeith - eréd

With how many days after relieved from service gratuity should be paid?
o@ Gsrfered uamiuld @mps AEMSSILLED ToSMaT BT &EHSEE uanflaGarent
aupmsliuL. GeuerHibd ?

@/ 30 days (B) 45 days

30 ‘r_F)lTL.',GSGﬁT 45 BITL&eT
(C) 15 days (D) Immediately
15 BIL&ET o | Qe

When a stamped weight or measure in dismantled and re-installed at a different
place before using that weight or measure the trader should do what?
wsdendriiu’ L aeLwearaiaar Wf5g wHOnTm @LsHed mausg Cers@h U
2ib5 e werelemar auaflai LwuaTUESSID (pesr GFwul Geueiiriq Wig) ereimen ?
(A) Report to the legal metrology officer

FLLAPED CTNL WIETa&EET DARIeBEGD gMailss Gaiam@Hib
V Re-stamp it

m wadeqlill & Qardrer GeuaHib
(C) Need not Re-stamp it

onpsdards Comeauiome

(D) Report to controller of legal metrology
gL (PP Tl WeTeySET s ([ siferise Ggfeilss Geudm(Hid

23 097/DD/21
[Turn over



88. What is meant “Scheme” under Manual Workers Act?
“Ar b’ eremugen QuT@hear 2 L @ianiplig Ggmfieorert sl il aflaTé@s.

(A)  Scheme formulated by board
aunflugsned 2 (heursasiiul L ‘G ib”
(B) Scheme formulated by Govt
“orEmed” 2 (heumdsuul L ‘Sl 1b”
Scheme made under this act
FUL UG 2 (heumdsliul L ‘Sl 1b”
(D) Scheme formulated by commissioner of labour
Qs TfeTeT GpEETUTETTED) 2 (HheumssiulL ‘Gl b”

89.  All the retailers dealing in the packaged commodity should maintain the following
for the benefit of customers?
QuriLel Qurmladr elpumer Gl @adg SHoowr elhuamaruTeTsar
B&TGTT pOassTs g s més GauaBib?

(A) Weigh Bridge Mlectronic Balance
GTemL_LILImeuLDd O etregmi Smer

(C) Beam scale (D) Spring Balance
QUL LS SINE allléb gymer

90. On what ground a worker is disqualified for Bonus?
o srflarefl Gurardy Qumbd sGHow auEuTPS @uwadlmmi?

(A) Long leave (B) Suspension
Bewr el Gy sparells uafl Hasb
Mismissal on fraud (D) Short term leave
ponGsigammed uemfl bésbd Gndw st oflHUY

91. In a Motor Transport undertaking if the workers work at night time the employer
should provide the following facility?
GurLnt GuréGeursgy Csmfemaf uerfllderr Cung @refledr Fms Geuairigudl(p&@LDb
Aneuamsafier Cauemewafliuiaur eree ausd Qeuig CarDés GCeuamHib?

Rest room (B) Canteen
@Uie S 2 _emTeU&LD

(C) Latrin (D) Medical facilities
sifleuenm (HSGIel eusd
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92.

93.

94.

95.

How many days salary should be given as gratuity for every completed year of
service?

Qemferelllen uefllée aBLEHDE eds@ar BTG sbuerd ueisbsnmLwns
auprisliuL. Geua(Hib ?

(A) 20 days salary (B) 30 days salary

20 BIL&ET FDOLIETD 30 BIL&6T FLOLIETLD
(Cy” 15 days salary (D) 10 days salary

15 BITL&ET FDOLETLD 10 BIL&ET &FOLIETLD

Precious stones should be weighed by using?
Aeve 2 wihg shaemar eran. CuTL LWETLESSLILBID TELEDHSHET 6152

(A) Bullion weight (B) Cost iron weight
LeeSlwer erenL_&&mheer @) (pIDL eTenL_&&HEET

(C) Brass weight Marrot weight
SSameT TPl SSDHEET ST eTenL_&&MH&HET

Week defined under Tamil Nadu Shops and Establishments Act means period of
seven days beginning at?
SOPETE sOLEET Hpeuans &L SHaug @ QT HrLsdr HrbEuug)

(A) Midnight of Sunday QyMidnight of Saturday
@muim perefiyey safl peraflyay

(C) Midnight of Monday (D) Midnight of Friday
friuser perafiyey Geudrafl peraflyey

As per Tamil Nadu Shops and Establishments Act, Which of the following does not
comes under “establishment”?

sOpETH  seoLsar  Hpeued sy Blpeuand  ererug SpdaehT_cuhmieT
eThsbleumeTy HlmeuardgL e uyTSg) ?

(A) A Shop (B) Residential hotel
Senl_ 2 awre| afl(Hd
(C) Restaurant V Agriculture operation

D _GWTEUSELD GeuermaiT Liewf
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96. Which one of the following is not correct?
@ euhmieT 68 SHeupreng) ?
(A) Deduction of fine can be made from wages
sLSHD UTTESMS Yig&sid
(B) All payments of wage shall be made on a working day
Gouened prisafled #buer L Beurir Qeww Geuarhib ?

(C) No wage period shall exceed one month
LISD @ PeD FbueETDd auphis GCeugmBib

gy Wage shall be paid once in year
QUHLSHDE @ (PMD FIOUGTLD GULPHRIGETLD

97. For seasonal workers how many days salary per seasons should be given as
gratuity?
umeuste  Qesmfloranis@Erse @G UGuSHhE — assemear  BIL&SET  FDUGTLD
venflEQarenLwing euprs Geuar(hHib ?

(A) 30 days salary B days salary

30 BIL&ET FDOUETD 7 BTL&ET FDLIETD
(C) 15 days salary (D) 10 days salary

15 BTL&ET FDOLIETLD 10 BIL&ET FLbUeTLD

98. To maintain the creches how many worker should work in a plantation?
Gypesser sruushd uymofés assoans Agsmflerarisd CamL Hpeuarsged Lantyflw

CeueiT(Hid ?

A)” 50 or more (B) 100 or more
50-&@& Gloed 100-&@E G

(C) 10 or more (D) 25 or more
10-&& Gl 25-& Gued

99. What is the Maximum percentage of Bonus?
CGumaey 2 FFEUTLDL| GTEUAIETEY ?

(A) 15% (B) 8.33%
M 20% D) 10%
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100. What is the Normal weekly working hours of the adult motor transport worker?
@m CGumiimt Curégeunss COsmforefluier grgrgem eumyrhdly Ceuewer Gpyb

GTEURUETE ?

(A) 40 hours (B) 46 hours
40 ewfl 46 wenfl
48 hours (D) 54 hours
48 newfl 54 ewfl
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